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AGENDA

SKILLS HORIZONS
MAY 8TH, 2024 - 10-12 CET

10.00 – 10.15  WELCOME AND INTRODUCTION  
This opening session sets the stage for a day of inspiration, collaboration, and groundbreaking 
ideas.
 
10.15 – 11.30  ELEVATOR PITCHES 
Dive into a rapid-fire showcase of cutting-edge skills projects, grouped into compelling thematic 
clusters. Each thematic group kicks off with a brief introduction, ensuring a rich context for the 
innovative ideas to follow. 

Link4Skills | Izabela Grabowska (PL)
A global initiative tackling skill shortages by promoting re/upskilling, raising wages, automation, and migration 
strategies across four continents. It introduces the AI-Assisted Skill Navigator for better skill matching in the labor 
market.

SKILLAB | Konstantinos Georgiou (CC)
A project dedicated to addressing labor market skill shortages through an intelligent platform, offering HRM, 
education, and policy recommendations to support skill development and enterprise recruitment strategies.

SkiLMeeT | Ludvine Martin (LU)
Focusing on European labor markets, this project explores solutions to skill shortages driven by the digital and 
green transition, using diverse data sources and stakeholder engagement to inform policy.

SKILLS4JUSTICE | Vidmantas Tūtlys (LT)
Analyzing skill shortages in EU and non-EU countries to explore skills partnerships’ potential. Aiming to develop a 
skilled worker recruitment model and a toolkit for sustainable skills partnerships.

TECHNEQUALITY | Mark Levels (NL)
Investigating the impact of technological advancements on labor markets, aiming to guide policy for equitable 
outcomes in education and employment amid changing skill requirements.

TRAILS | Georgios Panos (GR)
Identifies conditions for skill gaps in Europe, offering insights into skills matching and mobility in green and digital 
jobs through AI tools and diverse data methodologies.

YOUNG_ADULLLT | Sebastiano Benasso (IT)
Aims to examine the compatibility and impact of European Lifelong Learning (LLL) policies on young adults by 
assessing their orientations, objectives, and unintended effects.

CLEAR | Jozef Zelinka (DE)
Aims to understand the various factors shaping learning outcomes, utilizing multi-level analyses across 8 EU 
countries. The research integrates dynamic concepts like Life Course and Spatial Justice, adopting an innovative 
participatory approach.

iRead4Skills | Raquel Amaro (PT)
Targets reading skills gaps by developing an Intelligent Reading Improvement System, promoting literacy and 
enhancing fundamental and transversal skills.

MEGASKILLS | Leire Bastida (ES)
Focusing on developing and evaluating soft skills crucial for the workforce, employing AI and video game data to 
create training and assessment techniques.

SKILLS2CAPABILITIES | Emily Erickson and Jörg Markowitsch (UK/AT)
Aims to enhance skills systems for smooth labor market transitions, identifying necessary capabilities for future 
vocational education and training systems.

GS4S | Colleen Boland (NL)
Addresses EU’s aging workforce and energy transition challenges by analyzing skills shortages, offering data-
driven policy proposals and tools to support sustainable global strategies for skills, migration, and development.

11.30 – 12.00  MEET THE PROJECT COORDINATOR 
Choose from more than 10 dedicated rooms to engage in meaningful conversations, explore 
project depths, and foster personal connections that could shape the future of our initiatives.
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